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iWMS: Company Overview 

DoD from 
the 

Architect

QA

Founded April 2014

Körber 
Supply 
Chain 

15+ year relationship with Körber Supply chain (Bloomington, MN 
and Germany)

Divisions iWMS, iWMS Hardware, iWMS Quality Assurance

Offices Minneapolis, Charlotte (NC), Toronto, Johannesburg, Durban, 
Bangalore, Hyderabad, and Noida.

Sales 
regions Africa, India, and North America (USA and Canada).

Employees 76

Growth Grown staff, turnover and profit year on year.

Ownership Independent

Partner Awards: 
• 2017
• 2018
• 2021
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iWMS: Cus tomers

3rd Party Logistics and Distribution

Omni-Channe l /  eCommerce

Retail /  Grocer
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iWMS: Cus tomers  Location



iWMS Global Team Growth

Our Growth Vis ion:
To rapidly hire & grow our global teams  in 2022 

Our Current Growth: Building Capabilities with our organic growth 
=

More work & recognition 
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Growth: Our Renewed Focus  
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Renewed 
Focus

High quality 
recruits

Apprentices 

Experienced 
Resources

Improved 
Onboarding 

Process

Launching 
careers in the 
right direction



Task Force Team
Srinivasan Prasanna

Gregor Robertson Abhay Mishra Sapna Kudari Srividya Ravula

Nishant Sharma Naveen Munirathinam

Naveen Surapaneni

Nilesh KoppelaJaison Neelam Varghese Alexander

Consistently Delivers 
Excellence 



iWMS Approach 
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What We Know Works
DoD from 

the 
Architect

QA

Focus

Diverse Talent

Mentorship

Validate 
training

Encourage 
Opinions

Every Individual 
is unique

Focus on 
quality

Flexible –
Remote/Travel

Hire, Train, and Launch:
• Hire quality talent
• Focus  local ta lent and pay good wages
• Inves t heavily on training. 
• “As k ques tions ” – Unders tand and execute 
• Set expectations  = “Say what you do and do 

what you s ay”
• Unders tand that “The s how mus t go on”. We 

have deliverables  and excellence is  NOT an 
accident.

Our Aim:
To create  work-life  balance for every team 
member in this  remote environment.
• Recruit & Inves t locally (Scott County, MN)
• Work with “non 4 year college” individuals .
• Provide high paying careers  (~  $60K/ year)



Fas t Track Your Career

Suresh Maruvanthila Londiwe Mngadi

Srinivasan Prasanna

Richard Evans

Under the leaders hip of the 
executive team who are entirely 
inves ted in the s ucces s  of this  

program
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